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1. W= Z “Burnout hasn’t had the last word.”e] TS ZolA oln]s}
© v2 7P Fde A2 [3%] (20258 %E 69 113 21W)

To balance the need for breadth (everyone feels a bit burned
out) and depth (some are so burned out, they can no longer do
their jobs), we ought to think of burnout not as a state but as a
spectrum. In most public discussion of burnout, we talk about
workers who “are burned out,” as if that status were black and
white. A black—and—white view cannot account for the variety of
burnout experience, though. If there is a clear line between
burned out and not, as there is with a lightbulb, then we have no
good way to categorize people who say they are burned out but
still manage to do their work competently. Thinking about burnout
as a spectrum solves this problem; those who claim burnout but
are not debilitated by it are simply dealing with a partial or
less—severe form of it. They are experiencing burnout without
being burned out. Burnout hasn’t had the last word.

+ debilitate: 2] ks st

(D Public discussion of burnout has not reached an end.

@ There still exists room for a greater degree of exhaustion.

@ All—or—nothing criteria are applicable to burnout symptoms.

@ Exhaustion is overcome in different ways based on its severity.
(® Degrees of exhaustion are shaped by individuals’ perceptions.

(2~3) Ct5 HIZ0| S0iZ Y= J18 HEst A

2. When trying to establish what is meant by digital preservation,

jo

TEAL.

the first question that must be addressed is: what are you actually
trying to preserve? This is clear in the analog environment where
the information content 1is inextricably fixed to the physical
medium. In the digital environment, the medium is not part of the

A bit stream looks the same to a computer
regardless of the media it is read from. A physical carrier is
necessary, but as long as the source media can be read,
bit—perfect copies can be made cheaply and easily on other
devices, making the preservation of the original -carrier of
diminishing importance. As the physical media that carry digital
information are quite delicate relative to most analog media, it 1s
expected that digital information will necessarily need to be
migrated from one physical carrier to another as part of the
ongoing preservation process. It is not the media itself but the
information on the media that needs to be preserved.
(20258d% 69 113 31W)

% inextricably: & 4 1A

@ storage
@ challenge

@D platform
@ message
(® transformation

3. Any attempt to model musical behavior or perception in a

general way is filled with difficulties. With regard to models of
perception, the question arises of whose perception we are trying
to model — even if we confine ourselves to a particular culture
and historical environment. Surely the perception of music varies
greatly between listeners of different levels of training; indeed, a
large part of music education is devoted to developing and
enriching (and therefore likely changing) these listening processes.
While this may be true, I am concerned here with fairly basic
aspects of perception — particularly meter and key — which I
believe are relatively consistent across listeners. Anecdotal
evidence suggests, for example, that most people are able to “find
the beat” in a typical folk song or classical piece. This is not to
say that there is complete uniformity in this regard — there may
be occasional disagreements, even among experts, as to how we
hear the tonality or meter of a piece. But [ believe
. [34] (20258 %= 69 113 34¥)

* anecdotal: ¥ 3}2]

@ our devotion to narrowing these differences will emerge
(@ fundamental musical behaviors evolve within communities
@) these varied perceptions enrich shared musical experiences
@ the commonalities between us far outweigh the differences
(® diversity rather than uniformity in musical processes counts
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4.

Wildfire is a natural phenomenon in many Australian
environments. The intentional setting of fire to manage the

landscape was practised by Aboriginal people for milennia.

(A) However, the pattern of burning that stockmen introduced
was unlike previous regimes. When conditions allowed, they would
set fire to the landscape as they moved their animals out for the
winter. This functioned to clear woody vegetation and also
stimulated new plant growth in the following spring.

(B) Although grasses were the first kinds of plants to recolonize
the burnt areas they were soon succeeded by further woody
plants and shrubs. About the only strategy to prevent such
regrowth was further burning — essentially using fire to control
the consequences of using fire.

(C) The young shoots were a ready food source for their animals
when they returned. However, the practice also tended to
reinforce the scrubby growth it was intended to control.
(202581d % 69 313 36W)
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@ (B) - (A) - (C)
@ (C) — (A) — (B)

@ (A) — (C©) — (B)
® (B) — (C) = (A)
® ) - (B) - (A)



There are a number of human resource management

practices that are necessary to support organizational learning.

6.

(A) Their role should be to assist, consult, and advise teams on
how best to approach learning. They must be able to develop new
mechanisms for cross—training peers — team members — and
new systems for capturing and sharing information. To do this,
human resource development professionals must be able to think
systematically and understand how to promote learning within
groups and across the organization.

(B) For example, performance evaluation and reward systems that
reinforce long—term performance and the development and sharing
of new skills and knowledge are particularly important. In addition,
the human resource development function may be dramatically
changed to keep the emphasis on continuous learning.

(C) In a learning organization, every employee must take the
responsibility for acquiring and transferring knowledge. Formal
training programs, developed in advance and delivered according to
a preset schedule, are insufficient to address shifting training
needs and encourage timely information sharing. Rather, human
resource  development professionals must become learning
facilitators. [3%] (20258hd% 69 13 37¥)

@® (A) - (©) - (B) @ (B) - (A) - (O
® (B) - (C) — (A) @ ) - (A) - (B)
® (C) — (B) - (A)
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This active involvement provides a basis for depth of
aesthetic processing and reflection on the meaning of the
work.

There are interesting trade—offs in the relative importance of
subject matter (i.e., figure) and style (i.e., background). ( @ ) In
highly representational paintings, plays, or stories, the focus is on
subject matter that resembles everyday life and the role of
background style is to facilitate the construction of mental models.
( @ ) Feelings of pleasure and uncertainty carry the viewer along
to the conclusion of the piece. ( @ ) In highly expressionist
works, novel stylistic devices work in an inharmonious manner
against the subject matter thereby creating a disquieting
atmosphere. ( @ ) Thus, when the work is less ‘readable” (or
easily interpreted), its departure from conventional forms reminds
the viewer or reader that an “aesthetic attitude” is needed to
appreciate the whole episode. ( ® ) An ability to switch between
the “pragmatic attitude” of everyday life and an “aesthetic
attitude” is  fundamental to a  balanced life. [3%]
(20258hd% 6¢ 313 399)

+ aesthetic: |8H] #x pragmatic: A-&F2]¢]
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. U= 7 “Burnout hasn’t had the last word.”o] th& ZollA ojn]&}
© vZ2 7P 4 A2 [3%]

-

(202583 % 69 13 21W¥)

To balance the need for breadth (everyone feels a bit burned
out) and depth (some are so burned out, they can no longer do
their jobs), we ought to think of burnout not as a state but as a
spectrum. In most public discussion of burnout, we talk about
workers who “are burned out,” as if that status were black and
white. A black—and—white view cannot account for the variety of
burnout experience, though. If there is a clear line between
burned out and not, as there is with a lightbulb, then we have no
good way to categorize people who say they are burned out but
still manage to do their work competently. Thinking about burnout
as a spectrum solves this problem; those who claim burnout but
are not debilitated by it are simply dealing with a partial or
less—severe form of it. They are experiencing burnout without
being burned out. Burnout hasn't had the last word.

« debilitate: 4] FstA stc}

(D Public discussion of burnout has not reached an end.

@ There still exists room for a greater degree of exhaustion.

@ All—or—nothing criteria are applicable to burnout symptoms.

@ Exhaustion is overcome in different ways based on its severity.
(® Degrees of exhaustion are shaped by individuals’ perceptions.

(AR £4)

(D Public discussion of burnout has not reached an end.
(Hol-oll tigh ti59] =2 1 43 o]FA] X3ith)

@ There still exists room for a greater degree of exhaustion.

(ob4] tf Algk o] gxlel] igh =7} Holgirt)

@ All—or—nothing criteria are applicable to burnout symptoms.

(o1 oW AR 717L wols: Zao] He st

@ Exhaustion is overcome in different ways based on its severity.
(BRL 379 Ao 7uksle] T2 B ER ZEE)

(® Degrees of exhaustion are shaped by individuals’ perceptions.
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State VS Spectrum: Al A} A& A9 z}o]

variety of: &3 A A9
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(AE Lotrr)

To balance the need for breadth (everyone feels a bit
burned out) and depth (some are so burned out, they can no
longer do their jobs), we ought to think of burnout not as a
state but as a spectrum.

In most public discussion of burnout, we talk about workers
who “are burned out,” as if that status were black and white.
A black—and—white view cannot account for the variety of
burnout experience, though. If there is a clear line between
burned out and not, as there is with a lightbulb, then we
have no good way to categorize people who say they are
burned out but still manage to do their work competently.
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Thinking about burnout as a spectrum solves this problem;
those who claim burnout but are not debilitated by it are
simply dealing with a partial or less—severe form of it. They
are experiencing burnout without being burned out. Burnout
hasn't had the last word.
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When trying to establish what is meant by digital preservation,
the first question that must be addressed 1s: what are you
actually trying to preserve? This is «clear in the analog
environment where the information content is inextricably fixed to
the physical medium. In the digital environment, the medium is
not part of the . A bit stream looks the same to a
computer regardless of the media it is read from. A physical
carrier is necessary, but as long as the source media can be read,
bit—perfect copies can be made cheaply and easily on other
devices, making the preservation of the original carrier of
diminishing importance. As the physical media that carry digital
information are quite delicate relative to most analog media, it is
expected that digital information will necessarily need to be
migrated from one physical carrier to another as part of the
ongoing preservation process. It is not the media itself but the
information on the media that needs to be preserved.

% inextricably: & 4= $1A|

@ platform @ storage
@ message @ challenge
(® transformation

(A #4)

@ platform
(3%, a means of opportunity to communicate ideas or

information to a group of people -Merriam Webster / ofo]t] oL}
ARE AFEY AFT 759 44

@ storage
(A7)

(® message

(A4, Aeetazt s ofoltio])

@ challenge
A, ofEE)

® transformation
(W3h

A O

A ®d)

establish: A g3slt}, A Haltt

address: TFFth

medium: (7))

carrier: 47, (o]&) A

delicate: & 2F3t (F<Fsh)

relative to: ~of #3}e], ~of H] &8}
ongoing: A% 28 F9l

media: medium®] &4

(A& Lolrr])

When trying to establish what is meant by digital
preservation, the first question that must be addressed is:
what are you actually trying to preserve?

UA" wEo] Eahe wE 4Ysteln @ u, dFoiAdol &
A AEe Bog wEska vt

This is clear in the analog environment where the
information content is inextricably fixed to the physical
medium.

oA A&7 Ausk BA wAe wEE g 8o
A e,

In the digital environment, the medium is not part of the
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A bit stream looks the same to a computer regardless of
the media it is read from. A physical carrier is necessary,
but as long as the source media can be read, bit—perfect
copies can be made cheaply and easily on other devices,
making the preservation of the original carrier of diminishing
importance.
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As the physical media that carry digital information are
quite delicate relative to most analog media, it is expected
that digital information will necessarily need to be migrated
from one physical carrier to another as part of the ongoing
preservation process.
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It is not the media itself but the information on the media
that needs to be preserved.
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Any attempt to model musical behavior or perception in a
general way is filled with difficulties. With regard to models of
perception, the question arises of whose perception we are trying
to model — even if we confine ourselves to a particular culture
and historical environment. Surely the perception of music varies
greatly between listeners of different levels of training; indeed, a
large part of music education is devoted to developing and
enriching (and therefore likely changing) these listening processes.
While this may be true, I am concerned here with fairly basic
aspects of perception — particularly meter and key — which I
believe are relatively consistent across listeners. Anecdotal
evidence suggests, for example, that most people are able to “‘find
the beat” in a typical folk song or classical piece. This is not to
say that there is complete uniformity in this regard — there may
be occasional disagreements, even among experts, as to how we
hear the tonality or meter of a piece. But I believe
. [374] (20258 %= 69 113 34¥)

* anecdotal: ¥ 3}9

D our devotion to narrowing these differences will emerge
@ fundamental musical behaviors evolve within communities
@ these varied perceptions enrich shared musical experiences
@ the commonalities between us far outweigh the differences
(® diversity rather than uniformity in musical processes counts
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@ our devotion to narrowing these differences will emerge
(o2& Aol 2 F3lel Selol are el Aolth

@ fundamental musical behaviors evolve within communities
(ZEAQ Sotd P5e 54 UolA A3z}

(® these varied perceptions enrich shared musical experiences
(ol @ Tgd A4S FHE ory AYe TR BET

(® the commonalities between us far outweigh the differences
(2] Aole] FEAe] AR WA Arh

(® diversity rather than uniformity in musical processes counts

(2214 24 ) ATk Bepgel Fasih

tonality: 24 (&)
meter: BFx}

(A& 7Z gotry])

Any attempt to model musical behavior or perception in a
general way is filled with difficulties. With regard to models
of perception, the question arises of whose perception we are
trying to model — even if we confine ourselves to a
particular culture and historical environment.

SO A} Ll QA ALE A o AL
odelom A5 AXe wHd B, e <149 mE
2 sH=Aol dig Aol vehth <%a7} 54 %3

Surely the perception of music varies greatly between
listeners of different levels of training; indeed, a large part of
music education is devoted to developing and enriching (and
therefore likely changing) these listening processes.
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While this may be true, I am concerned here with fairly
basic aspects of perception — particularly meter and key —
which I believe are relatively consistent across listeners.
Anecdotal evidence suggests, for example, that most people
are able to “find the beat” in a typical folk song or classical
piece. This is not to say that there is complete uniformity in
this regard — there may be occasional disagreements, even
among experts, as to how we hear the tonality or meter of a
piece. But I believe
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(B) Although grasses were the first kinds of plants to

Wildfire is a natural phenomenon in many Australian recolonize the burnt areas they were soon succeeded by

environments. The intentional setting of fire to manage the further woody plants and shrubs. About the only strategy to

landscape was practised by Aboriginal people for milennia. prevent such regrowth was further burning — essentially

using fire to control the consequences of using fire.

| . Fol &l & 7oA g A4 A AEelA 2 6 $7%
(A) HO‘WGVGI”, j[he patt.ern of burning 't}.lat stockmen introduced ARy BEol 15 HE o|grh e ARNIS uAE e
was unlike previous regimes. When conditions allowed, they would Ao Z7lAol B Azv|dr — BAHow BSOS 2 AnZ
set fire to the landscape as they moved their animals out for the EA5 s B »= Aot}

winter. This functioned to clear woody vegetation and also

stimulated new plant growth in the following spring. (C) The young shoots were a ready food source for their

animals when they returned. However, the practice also

(B) Although grasses were the first kinds of plants to recolonize tended to reinforce the scrubby growth it was intended to

the burnt areas they were soon succeeded by further woody

control.
plants and shrubs. About the only strategy to prevent such o o mo  elo ) oo A
. . . . ! A - EO A ) P = -\r__o
regrowth was further burning — essentially using fire to control °l 42 s=sel o v & = I510] sls Aol
ek e, 1 BHe wE BAdolol & BEe] $AW 4%

the consequences of using fire.

(C) The young shoots were a ready food source for their animals

when they returned. However, the practice also tended to

reinforce the scrubby growth it was intended to control. (2 W ooluy])
(2025813 % 69 313 36W)
sregime: %] sxscrubby: TE-o] $AX (KH7])
D (A) - (C) - (B) @ (B) — (A) - (C) A A s dAsto] =4 WIks & (dFUE)
® (B) — (C) — (A) @ (C) = (A) - (B) <A>
® (C) = (B) = (A) QA7 B4 A2 dFNE AN Ed5e
(However -> ok; 9FUNEYRE UE)
+ 5E5S YEY & AE.
ol E3) oleld Wik $A% HRES Aelshs 4uL 1Y
aboriginal people: Y549 (C)
stockman: %3¢ 2} FEE0| T ZolghS W) Bd 59 (B YEd A A7)
introduce: =3t} Zd 29 93E ofe=sS d o7l (However —> ok)
woody: W57F A% (B)
stimulater %318ttt o] B 59 ot wrhE 5 (ed 97)
recolonize: HI% A4 8tTH B 2 A0E BAsAA E B (2R)

be succeeded by: ~ol 2] o]ojx|t}
young shoots: o] &l A%
ready: +H¥

(E7] ¥ gdopr 7))

Wildfire is a natural phenomenon in many Australian
environments. The intentional setting of fire to manage the
landscape was practised by Aboriginal people for milennia.

WS g 53 34014 et A @gelth 24
Bels) 99 g YRE FuE u AFHE ) )
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(2 5% opur))

(A) However, the pattern of burning that stockmen introduced
was unlike previous regimes. When conditions allowed, they
would set fire to the landscape as they moved their animals
out for the winter. This functioned to clear woody vegetation
and also stimulated new plant growth in the following spring.

ey, 597 =9 = ] 7] AR o] FA eI
gat. 2310] ST, 252 Aes tHlE seEs R
e W T 25 AE Aot AL Wt $AK H=E
& Aesta o5 wo MR e e ATse Vlse
3.




b, 7011 F thEel olojd F9 AR P A AL A2AQ.

There are a number of human resource management
practices that are necessary to support organizational learning.

(A) Their role should be to assist, consult, and advise teams on
how best to approach learning. They must be able to develop new
mechanisms for cross—training peers — team members — and
new systems for capturing and sharing information. To do this,
human resource development professionals must be able to think
systematically and understand how to promote learning within
groups and across the organization.

(B) For example, performance evaluation and reward systems that
reinforce long—term performance and the development and sharing
of new skills and knowledge are particularly important. In addition,
the human resource development function may be dramatically
changed to keep the emphasis on continuous learning.

(C) In a learning organization, every employee must take the
responsibility for acquiring and transferring knowledge. Formal
training programs, developed in advance and delivered according to
a preset schedule, are insufficient to address shifting training
needs and encourage timely information sharing. Rather, human
resource  development professionals must become learning
facilitators. [3%] (20258hd% 69 13 37¥)

@® (A) - (©) - (B) @ (B) - (A) - (O
® (B) - (C) — (A) @ ) - (A) - (B)
® (C) — (B) - (A)

A ®H)

practice: 33}

cross—training: 5 7FA o]l do] 75t EE EHA7| T
capture: sttt

promote: Z3l&}th

in advance: V2]

shifting: ¥ 3}a}+=

timely: A17]4 45}

facilitators: Z%IA}

(H7] v golH )
There are a number of human resource management
practices that are necessary to support organizational learning.
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(7 5% Folry))

(A) Their role should be to assist, consult, and advise teams
on how best to approach learning. They must be able to
develop new mechanisms for cross—training peers — team
members — and new systems for capturing and sharing
information. To do this, human resource development
professionals must be able to think systematically and
understand how to promote learning within groups and across
the organization.

a9 AdE gl 7P 2 Adsks Aol tis "e Bxst
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(B) For example, performance evaluation and reward systems
that reinforce long—term performance and the development
and sharing of new skills and knowledge are particularly
important. In addition, the human resource development
function may be dramatically changed to keep the emphasis
on continuous learning.
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(C) In a learning organization, every employee must take the
responsibility for acquiring and transferring knowledge. Formal
training programs, developed in advance and delivered
according to a preset schedule, are insufficient to address
shifting training needs and encourage timely information
sharing. Rather, human resource development professionals
must become learning facilitators.
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This active involvement provides a basis for depth of
aesthetic processing and reflection on the meaning of the

work.

There are interesting trade—offs in the relative importance of
subject matter (i.e., figure) and style (i.e., background). ( @ ) In
highly representational paintings, plays, or stories, the focus is on
subject matter that resembles everyday life and the role of
background style is to facilitate the construction of mental models.
( @ ) Feelings of pleasure and uncertainty carry the viewer along
to the conclusion of the piece. ( @ ) In highly expressionist
works, novel stylistic devices work in an inharmonious manner
the

atmosphere. ( @ ) Thus, when the work is less

against subject matter thereby creating a disquieting

‘readable” (or
easily interpreted), its departure from conventional forms reminds
the viewer or reader that an “aesthetic attitude” is needed to
appreciate the whole episode. ( ® ) An ability to switch between
the attitude” life
attitude” is  fundamental to a  balanced

(20258d% 69 13 39W¥)

“aesthetic
[34 ]

and an
life.

“pragmatic of everyday

+ aesthetic: W]3te] #+ pragmatic: 2§71 9]

A ®H)

active: 5249l

basis: 7]9F

reflection: A2+
trade—off: 73

subject matter: T4
representational: 73524l
resemble: ~=/& &
facilitate: 8-°]s}A s}tf
construction: T4
mental: 4]
expressionist: ¥ & 522}
novel: #Al3gk

stylistic: &4 ¢]

thereby: 1% 4] o 2

disquieting: & Q3}+=

conventional: ¥<54 <!

appreciate; 7438ttt —> @3Sttt (¥ ~)
fundamental: AAQ —> A5 E71ASH (¥ 2)
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This active involvement provides a basis for depth of

aesthetic processing and reflection on the meaning of the

work.
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